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We used these contributions to 
assist us with our submission to the 
Australian Fair Pay Commission 
(AFPC). The AFPC were taking 
submissions in order to make 
their first decision on minimum 
wages since the Commission 
was  es tab l i shed under  the 
Work Choices legislation. In 
considering these submissions, 

the Commission has seemingly 
delivered a fair pay rise of $27.36 
per week to the minimum wage, 
with proportional increases for 
young workers as well. These 
increases will take effect from 
December 1, 2006. 

Young Workers 
and the 

Increase in the 
Minimum Wage
I n  o u r  s u b m i s s i o n , w e 

recommended that the AFPC 
preserve the rates of pay from 

exist ing federa l  and 
state awards for young 
workers and trainees. 
Similarly, we made 
the recommendation 
that any increases in 
junior rates of pay 
be in line with the 
increase to the Federal 
minimum wage. The Commission 
has done this by preserving the 
rates of pay and allowing the 
increase of the minimum wage 
to flow on to junior rates and 
training rates. For example, a 
junior rate of pay may have been 
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The e-group will be a fantastic way 
to share ideas, ask questions and share 
solutions to the issues that you face in 
your area.

The forum is for any young person, 
either on a youth council, youth 
committee, or just interested in youth 
issues and local action. FLYA is a great 
way to stay connected to the other 
active young people of NSW!

FLYA began as just the young people 
who came to the YAPA Conference 
in Katoomba in October, but it is 

now open to all young people across 
NSW.

More information/
to subscribe to FLYA

To subscribe, simply go to:
www.yapa.org.au/youth/activism/

facts/flya.php
and fill in your email address in the 

Google subscribe box at the bottom 
of the page.

Any questions or comments, feel 
free to contact me any time:

John Ferguson, 
YAPA Policy & Training Officer, ext. 5, 

1800 627 323 or (02) 9319 1100
policy@yapa.org.au

So YAPA has set up FRYS, the Forum 
of Rural Youth Services in NSW, an e-
group to connect youth workers and 
other interested people outside of the 
big cities.

Funding for rural services
A major initial priority for FRYS is 

funding for youth services outside the 
big cities: 
•	 getting funding in the first place
•	 recurrent funding 
•	 and the need to increase funding 

levels.
So FRYS is not only for current 

youth workers and managers, but 
also for other community members 

who need funding for new youth 
services (eg. neighbourhood centre and 
community workers, local councillors 
and parents). FRYS provides a convenient 
and meaningful way to discuss youth 
service funding in rural NSW.

More information/ to 
subscribe to FRYS
To subscribe, simply go to:

www.yapa.org.au/youthwork/latest/
frys.php

and fill in your email address in the 
Google subscribe box at the bottom 

of the page.

Any questions or comments, feel free 
to contact me any time:

John Ferguson, 
YAPA Policy & Training Officer, ext. 5, 

1800 627 323 or (02) 9319 1100
policy@yapa.org.au

FLYA
Forum of Local Youth Action in NSW

FLYA, the Forum of Local 
Youth Action, is designed 
to connect young people 
across NSW who are 
involved in local issues, 
events or campaigns. 

FRYS
Forum of Rural Youth Services & 

interagencies in NSW
YAPA is increasingly aware 
of the need to provide net-
working opportunities for 
youth services (and those 
trying to establish youth 
services) in country NSW. 
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The project, called BRINK, is an 

initiative of the Hornsby 
Community Drug Action 
Team (CDAT) and was 
designed in response to 
research that showed 
an increase in underage 
drinking among young 
women.

The DVD resource 
includes a 7-minute short 
fi lm called Moonshine 
alongside other materials 
s u c h  a s  d i s c u s s i o n 
questions and tips for 
keeping yourself safe if you 
do decide to drink. 

The BRINK team of 
13 teenage girls from 
different ages, schools and 
interests, came up with the 
project’s name, wrote the script for 
Moonshine, decided on locations, 
and helped with the work on and 
off camera.

Co-facilitator for the project, 
Felicity Garland, who is also a 
member of the Hornsby CDAT and 
a counsellor at Clifton Adolescent 
and Family Solutions said: “The 
girls wanted to help young people 
explore the range of choices 
that are available to them when 
it comes to drinking. They didn’t 
want to judge people’s choices 
or tell them what to do by saying 
‘don’t drink’.

“The BRINK resource gives 

young people the opportunity 
to act as peer educators and we 
hope that schools and other youth 
service providers will support 
young people to use the DVD for 
that purpose.”

When asked what organisers 
found most challenging, Felicity 
said: “Recruiting young people who 
were able to commit to the project 
outside of school hours took a lot 
of time. I think the key is to choose 
an activity which they respond to, 
in this case it was film-making, and 
to allow them to be part of the 
decision making process at every 
stage.”

The project was facilitated 
with the support of Hornsby 
Sh ire  Counc i l  and Miss ion 
Australia’s Clifton Adolescent 
and Family Solutions and funded 
by the Alcohol Education and 
Rehabilitation Foundation, who 

contributed $20,000 to the project, 
and Community Drug Strategies 
who contributed $3,000.

BRINK was launched as part of 
April’s youth week at the Hornsby 
Greater Union cinemas. The launch 

was attended by over 150 
people including community 
members, local youth service 
providers and members of 
parliament.

BRINK was also screened 
to a  group o f  school 
principles, ministers and 
education stakeholders at 
Parliament House earlier 
this month.

[Article from Drug Action newsletter 
by Community Drug Strategies branch, 
NSW Health]

More 
information 

BRINK
Felicity Garland 
(02) 9482 1366 

garlandf@missionaustralia.com.au

On the booze
ABC2 interview about BRINK

www.abc.net.au/tv/australiawide/
stories/s1749175.htm

Drug Action newsletter
published every 6 months, 

provides ongoing information on 
the implementation of the NSW 
Community Drug Strategy and 

specific community-based strategy 
initiatives.

www.communitybuilders.nsw.gov.
au/drugs_action

   oung women 
on the BRINK

A group of teenage 
girls have developed an 
educational DVD that 
aims to get young people 
talking about underage 
binge drinking.
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The Hon. Pat Farmer, MP

Member for Macarthur

PO Box 129

Campbelltown NSW 2560

Dear Mr Farmer,

Re: National School Chaplaincy Program

The Federal Government recently announced funding of $30 million a year for 3 years for the National School Chaplaincy 

Program. 

This program aims to 

•	 Support the spiritual wellbeing of students

•	 Strengthen values

•	 Provide greater pastoral care

•	 Enhance engagement with the wider community

•	 General religious and personal advice

•	 Comfort and support to all students and staff

 (Summarised from www.dest.gov.au/schools/chaplains)

Macarthur Youth Services Network support attempts to improve the non-educational needs of local young people, but has the 

following comments about this program.

•	 Ma
carthu

r Yout
h Serv

ices is
 conce

rned t
hat sta

te sch
ools, w

hose c
ommu

nities 
do not

 curre
ntly h
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ifficul

t to ag
ree on

 the re
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to be r
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nted in
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d not 
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e to ap
ply 

for fun
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st non
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 schoo

ls, alte
rnately

, alrea
dy hav

e this 
religio
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, and m
ay find

 the fu
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s 

easier. If fu
nding is allocated to Non government schools in Macarthur rather than the State High Schools, this is in

equitable, 

and do
es not 
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 the sc

hools 
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unities
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ve nee
d.

•	 Spiritual wellbeing, personal advice, comfort and support, and strengthening of values can be provided well by chaplains, but 

can also be provided by people who do not work in a religious framework.

•	 Youth Workers are a suitable alternative to Chaplains in High Schools. Youth Worker training includes ethics, case work, child 

protection, child development, community development, group work, Alcohol and other drugs and Mental Health. Youth 

Worke
rs are 

trained
 to wo

rk with
 young

 peopl
e who

 are ‘a
t risk’.

•	 A similar argument could be made for welfare and social workers as an alternative in primary schools.

•	 Youth workers may be more approachable to some young people than chaplains, particularly if there is a religious difference. 

Also, youth workers may be a less controversial appointment when there is considerable religious diversity within a school.

•	 Macarthur Youth Services Network supports the concept of choice for school communities. These communities should be able 

to choose a person in a chaplain role who is most suitable to their needs. If a particular religion, or religious spiritual advice in 

general, is the priority for that community, they should hire a suitable chaplain. If a community wants a person who works from 

a professional youth work framework, they should be able to hire a youth worker as a pastoral carer.

Macarthur Youth Services Network asks that action be taken to ensure that in the legislative process and the work of the reference 

committee for the National School Chaplaincy Program be directed in such a way that high school communities have the choice 

of hiring either a chaplain or a suitably trained youth worker. We further suggest that similar options be made available for primary 

school communities.

Yours truly,

Jonath
an Christle

y (ashavj@optusnet.com.au)

Vice Chairperson, Macarthur Youth Services Network

   ational School 
Chaplaincy Program

More information
•	 National School Chaplaincy 

Programme
	 www.dest .gov.au/schools/

chaplains 
•	 Contact details for your member 

of federal parliament
	 w w w. a p h . g o v. a u / h o u s e /

members
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A selection panel will award 
grants to young people who can 
demonstrate that:
•	 their project benefits the 

community in some way
•	 the idea for the project has come 

from young people
•	 the application has been created 

by young people
•	 their project will increase 

community interaction
If you are aged between 12 and 25 

years, and living in:
•	 South Western Sydney
•	 Mid North Coast
•	 Far North Coast 
•	 New England
in NSW, you can apply for a youth 

participation grant (see website for 
which towns and suburbs are in 
these regions).

What kind of 
activities will be 

funded?
Any type of activity which benefits 

the community in some way may be 

funded, so long as it’s:
•	 run by a group of young people
•	 legal and safe
•	 has a wider community benefit,
•	 and you can make it happen.

How much can 
we apply for?

There are 4 levels of grants on 
offer:

1.	 $200 - $500
2.	 $500 - $1000
3.	 $1000 - $1500
4.	 $1500 - $2500

What do we have 
to do in return?

When you or your group receives 
money for your project, you must:
1.	use the money as agreed
2.	report back in any format you 

choose about your project and 
what you’ve learnt.

Who can apply?
Anyone aged 12-25 who lives in:
•	 South Western Sydney
•	 Mid North Coast
•	 Far North Coast
•	 New England

in NSW (see website for which 
towns and suburbs are in these 
regions).

YAPA’s Youth Partici-
pation Grants Project 
gives young people the 
power and resources to 
develop and implement 
community activities in 
their local area.

   outh 
Participation 

Grants Project 
A new funding opportunity 

for young people

Ideas for 
projects

•	sporting events
•	websites
•	music workshops
•	youth forums
•	discos
•	local radio programs
•	film making
•	competitions
•	recreational programs
•	outings
•	school based projects
•	festivals
•	community days
•	movie nights
•	break dance competitions
•	artist exhibitions
•	setting up a music studio
•	band nights
•	drama performances 
•	publications
Make us an offer, and we’ll 

consider it.

(continued over page)
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How to create a 

project
1.	Have ideas about what you want 

to do. Get a group together (2 or 
more people).

2.	Talk to the Youth Participation 
Project Worker at YAPA

3.	Lodge an application
4.	Wait and see if the selection 

panel decides whether to give 
you money and if any conditions 
are necessary.

5.	Attend a free information session 
about project management

6.	Do the project
7.	Review what you and your group 

have learnt and report back to 
YAPA.

How do we apply?
A flexible application process will 

be used to select projects that will be 

funded. So, you can use any form of 
communication you feel comfortable 
with. This could include: a short 
film, an audio file, a web page, a 
presentation, or a written document 
- these a just a few possibilities. 

Applications will be judged on 
merit by a selection panel based on 
the aims of the project and how it 
will help the community.

The only formal document you 
need to submit will be a budget 
proposal, and a contact list of group 
members.

YAPA will even help you with the 
application if you need extra help!

When do 
applications 

close?
There are 2 rounds of grants on 

offer.

•	 Round 1 - Applications close on 
28 February 2007

•	 Round 2 - Applications close on 
25 May 2007

If you are interested in applying, go 
to the website or ring up the Youth 
Participation Project Officer at YAPA 
for an info pack.

More information
Lam HUYNH

Youth Participation Project Officer
Youth Action & Policy Association 

NSW Inc (YAPA)
P: (02) 9319 1100 or 1800 627 323 

ext. 6
E: ypp@yapa.org.au

W: www.yapa.org.au/ypp
The NSW Government supports 
this project through a grant from 

the Better Futures Regional 
Strategy.

What really excites me about this 
project, is that it will involve giving 
out lots of money to young people to 
help them set up projects in certain 
local regions. That’s right….you’ve 
read correctly….I will be giving away 
lots of money to young people!

Anyway, more about that later, it’s 
time to tell you a bit me. For the past 

4 years, I’ve been working for a youth 
service based in the eastern suburbs 
of Sydney as both an Adolescent 
and Family Counsellor, and as the 
Team Leader of that Counselling 
Service. Before that, I’d worked in 
Cabramatta for a while as a case 
worker to help refugee young people 
overcome various barriers to their 
settlement in Australia.  

In my spare time, I managed to 
complete a Masters Degree at 
UNSW earlier this year. Doing 
that gave me a chance travel to 
Vietnam and work with the World 
Health Organization and UNAIDS 
to research best practices for setting 
up youth friendly health services and 
HIV/AIDS harm reduction projects. 

I guess why I’ve chosen to work at 

YAPA is because of my 
passion for helping out 
and empowering young 
people of all kinds of 
backgrounds. I think 
that my personal 
experience as a 
young refugee 
has given me a pretty 
good understanding of the issues 
facing disadvantaged minority groups.  
It’s also given me the motivation to try 
to do something about these issues. 

If you’d like to know more about 
how you can get your hands on some 
funds to start up your project, and 
turn those great ideas of yours into 
reality, have a look at the adjacent 
article. Looking forward to hearing 
from you. 

   outh Participation Grants Project
(continued from previous page)

  ello from Lam
Hi there everyone! Please 
allow me to introduce 
myself. My name is 
Lam Huynh, and I’ve 
just started working 
at YAPA as the Youth 
Participation Project 
Officer. It’s a new project 
which will be piloted in 4 
regions throughout NSW 
(see adjacent article). 
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Western Sydney Regional 
Organisation of Councils 
(WSROC) run the project 
and it is funded through 
NSW Premiers Department 
and the Office for Women. 

The program works with 
around 60 young women 
each year who participate 
in an 8 week TAFE course 
promoting leadership skills.    
The young women involved 
were selected because of 
their potential leadership 
abilities and we have caught 
up with some of them to check out 
what they have been up to lately.   

Joanne  
When 19 year old Joanne 

participated in the Young Women’s 
Leadership Project she was matched 
up with a mentor who was successful 
in the career she was pursuing. She 
spoke highly of her mentor and said 

she was lucky as ‘they just clicked’.  
Lucky for both parties as now her 
mentor is her boss!  

After the program ended Joanne 
was offered a job with her mentor’s 
company involved with marketing 
and event management, which was 
just what Joanne had dreamed about 
doing. She seemed to really enjoy 
the experience and excitedly told 
about the trade shows she has been 
involved in recently and how she 
has also been able to link in with the 
event management company next 
door to further her experience. After 
the project finished Joanne was also 

associated with Auburn Council, and 
she assisted a leadership workshop 
for refugees.

Joanne said that participating in 
the project gave her the confidence 
she needed to go for her goals and 
build her skills in areas such as public 
speaking. She would like to have 
spent more time with community 
activities but at the moment she is 

concentrating on studying a Diploma 
in marketing at TAFE. She only has 4 
weeks to go and is looking forward 
to finding full time employment in 
her chosen field.

When asked about who should 
take part in this type of project, 
Joanne recommends any female 
who may want a career in business, 
anyone who is not confident about 
achieving their goals or anyone who 
is willing to help other people.  She 
associates this work with a “warm 
fuzzy feeling” and commented that it 
is motivating to see what successful 
people are doing in the community.  

Joanne’s  phi losophy 
– “treat others how you 
would like to be treated 
yourself”.  

Lavinia
Lavinia is only 17 and 

already making progress 
with her help in the Pacific 
Islander community. Lavinia 
is the ‘Young Citizen of the 
Year’ for Blacktown City 
Council and went on to host 
the ‘International Youth Day’ 
concert in Blacktown. She is 

a member of the Community 
Relations Commission for a 

Multicultural NSW for 2006-2007 
and is also a member of the Tongan 
Community Support Services.

Lavinia has been busy with the 
local PCYC by volunteering to 
teach Hip Hop Dance classes and 
representing her club at the NSW 
State Conference. She also reports 
for the ‘Tonga O Taimi’ newspaper 

   he girls are 
getting out there

The following young 
women were recently 
involved in the Young 
Women’s Leadership 
Project - a project in 
the Western Sydney 
area, designed to help 
young women link up 
with professional and 
successful women in the 
community.  Mentors 
are matched closely 
with the participants 
and they work together 
over the process of 8 
weeks to develop their 
leadership skills and 
abilities.  

Bernise, Deirdre, Ana, Kellie (Coordinator), 
Joanne & Fatmata

(continued over page)
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which goes worldwide. Lavinia is lucky 
enough to attend many National 
Rugby League games to report on 
the action through the newspaper 
or on her MySpace website.

Lavinia is not quite sure yet what 
she will do with her future but knows 
it will involve something similar to 
what she is already doing, you never 
know she may even end up in the 
Federal Police Force.

Deirdre 
Deirdre is a 19 year old university 

student. She has a busy lifestyle 
which involves studying Commerce/
Law and working part time as an 
accountant and tutor.

Somehow she found the time 
to participate in the project and 
then become involved in other 
community events since.  Deirdre 
says that the project motivated her 
to become involved in the Youth 
Awards Committee with Baulkham 
Hills Council. She is in charge of 
organising the judging which includes 
forming judging panels, interviews 
with young people and taking photos. 
She describes it as heaps of fun and 
was actually referred to the Council 
by another young woman involved 
in the Young Women’s Leadership 
Project.

Deirdre has also been involved in 
starting up a mentoring project at 
her university called Students in free 
enterprise.  She said it runs similarly 
to the Young Women’s Leadership 
Project whereby university students 
are again linked with mentors to help 
them out.

In what’s left of her spare time, 
Deirdre also volunteers for the 
Guide Dog Association. She believes 
that it is good to do what you can for 
the community and commented that 
it feels really good to do it.

In the future, Deirdre dreams 

to start a career in property 
development, travel overseas and 
she aspires to gain some work 
experience in the United States.

Bernise
Bernise is another budding 

university student who dreams about 
completing her degree and starting 
a family one day. She reported that 
a strong Christian faith is what 
inspires her and that all women 
who are starting their career either 
in high school or university should 
participate in this type of mentoring 
project.

Bernise is passionate to help 
women in general as she grew up 
in Saudi Arabia from the age of 6-
12 where women were not given 
many opportunities. She moved to 
Australia in 2000 with her family 
and promises to always appreciate 
the freedom and opportunities 
that women are accustomed to in 
Australia.

Friends recommended she 
take part in the Young Women’s 
Leadership Project and she spoke 
about how mentoring opened her 
eyes to workplace culture and how 
hard people in her chosen field work.  
From working with her mentor she 
noticed how difficult it can be for 
some women to balance a successful 
career and family life.

Bernise is also involved in Students 
in Free Enterprise which is run by 
students to introduce women to 
female mentors in their chosen field.  
She said it is going really well and she 
has just become the Vice President of 
operations. Bernise will also be the 
new Director for the Glen Mervin 
Project which is a project designed 
to help young pregnant women with 
financial and literacy skills. This project 
has not started yet but will soon be 
run in partnership with Red Cross.

Ana
Ana is a 1st year university 

student, studying Commerce/Law. 
She participated in the 1st project 
group and then went on to begin 
employment with WSROC as the 
Administration Assistant for 1-2 days 
a week. Kellie, the new coordinator 
at WSROC reports that Ana has 
been keeping the Young Women’s 
Leadership Project going whilst 
they were recruiting for a new 
coordinator.

Ana says the project gave her 
confidence to try new things and a 
way to introduce herself. Since the 
project Ana has participated in many 
community activities. She spoke at 
a book launch for Philippine read, a 
book about cultural awareness for 
Philippine youth in Blacktown. She 
spoke at Parliament for the Young 
Women’s Leadership Forum where 
she talked about the importance 
of service and leadership and she 
attended Going Public, a national 
2 day conference for women who 
are involved in politics or the public 
sector in Melbourne. 

Ana is also involved in the university 
mentoring project Students in free 
enterprise with the other girls, 
specifically in mentor recruitment. 
As if that’s not enough, Ana writes 
for Phillipine Women Community 
Health and attended the Filipino-
Australian Women Achievement 
Awards!

Ana believes being a leader is 
all about serving others and she 
hopes to give a voice to people 
who may not be able to speak 
up for themselves. Ana dreams to 
complete her university degree and 
help others become involved in 
opportunities. She says she loves this 
type of work because it is meaningful 
and it’s all about helping people and 

(continued from previous page)
  he girls are getting out there
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We have again this year achieved 
thousands of positive outcomes for 
complainants, and made hundreds 
of recommendations to improve 
agencies’ systems and procedures. 
Here are a few of the issues 
and outcomes relevant to young 
people.

Complaints 
about police – a 

snapshot
NSW Police has the primary 

responsibility for dealing with 
complaints about police officers. NSW 
Police must notify the Ombudsman’s 
office of all complaints except for 
minor allegations such as rudeness 
or poor customer service. This year 
we received 3,753 written complaints 
about police, and 31% were by other 
police officers coming forward and 
reporting misconduct. 

Police & Aboriginal 
communities

For several years we have been 
examining the way police relate to 
local Aboriginal communities across 

NSW. By ‘auditing’ the performance 
of local police commands, we have 
helped NSW Police to reinforce with 
their officers the importance and 

working for people, not for profit. 
She recommends any young woman 
participate in a project such as this to 
grow and increase their confidence.

Fatmata 
Fatmata migrated to Australia in 2004 

from Sierra Leone. She is currently 
studying Year 11 and once completed 
she would like to go to TAFE or 
University to study social work.

Fatmata enjoyed working with 

her mentor and the coordinator of 
the project. She reported that her 
mentor was kind and helped lead 
her towards her goals by advising 
her which steps to take. A school 
friend recommended the project 
to her and she felt that this could 
be a good way to gain some skills 
and experience to become a social 
worker and help young people.

Since the leadership project, 
Fatmata has been concentrating on 
completing her studies at school 

however in the future she would 
like to help people from different 
backgrounds and cultures and in 
particular new migrants to the 
community.

More information
http://ywlp.wsroc.com.au

A new program should start in 
2007 – contact:

Kellie Darley at WSROC 
02 9671 4333

NSW
Ombudsman 
shines a light 

Mandy Loundar, Youth Liaison Officer

The NSW Ombudsman 
d e a l s  w i t h  m o r e 
complaints than any 
other NSW watchdog 
agency and we continue 
to make a difference, 
keeping government and 
some non-government 
o r g a n i s a t i o n s 
accountable to the NSW 
public.

Snapshot 
2005-2006

10,304 written complaints or 
reports 

23,011 informal complaints 
66 investigations

184 deaths reviewed of children 
& people with a disability

8,000 police records audited
60 regional towns visited

27 correction centres visited
9 juvenile justice centres visited
3 special reports to Parliament 

finalised
8 reports on new laws.

(continued over page)
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benefits of complying with the NSW 
Police policy relating to Aboriginal 
communities, the Aboriginal Strategic 
Direction. This year we revisited seven 
commands that we first audited two 
years ago. We are finding significant 
improvements in all commands 
and much of the progress relates 
to practical policing measures to 
reduce youth offending and to 
improve relationships between young 
Aboriginal people and the local 
police. Police leadership and genuine 
community partnerships are starting 
to make a real difference in some rural 
NSW towns.

Rail Transit Officers
Last year we investigated RailCorp’s 

policies and procedures for handling 
complaints about transit officers, 
and found that a majority of the 
RailCorp investigations we audited 
were essentially flawed. The disturbing 
implication was that some 600 officers 
with important law enforcement 
powers and responsibilities were 
receiving considerably less rigorous 

scrutiny than the public had a right 
to expect.

S ince then, Ra i lCorp has 
implemented a number of our 
recommendations. The reforms they 
have made include:
•	 Restructuring their complaint-

handling systems
•	 Introducing a complaints 

management system that allows 
officers’ complaints histories to 
be reviewed

•	 Reviewing and amending a number 
of their standard operating 
procedures

•	 Formalising the procedures for the 
use of discretion by transit officers 
about issuing infringement notes.

These reforms have been pleasing, 
but we have continued to receive 
some complaints about transit 
officers that suggest the need for 
external scrutiny remains vital. The 
conclusion we drew last year was 
that there was an urgent need for 
RailCorp’s complaints handling system 
to be subject to extensive external 
oversight. Our suggestion has been 

received positively and talks about 
this are continuing.

Community 
Services

Services are funded under 
the Supported Accommodation 
Assistance Program (SAAP) to 
provide transitional accommodation 
and support (eg. youth refuges). Peak 
agencies have expressed concern that 
SAAP youth services are required to 
make up deficiencies in the out-of-
home care system. They have also 
expressed concern about young 
people being discharged from out-of-
home care into youth SAAP services, 
as these services may not be well 
equipped to provide appropriate care 
and protection. 

We decided to examine the 
circumstances of children and young 
people who are under the parental 
responsibility of the Minister for 
Community Services and who are 
living in SAAP services. Among other 
things we wanted to know why these 

(continued from previous page)

nsw Ombudsman shines 
a light 

Police complaints 
received 2005-2006
•	101 criminal charges laid 

against 64 officers
•	2,379 police investigations 

or conciliations oversighted 
by the Ombudsman – 90% 
handled well by police 
commands -  with no further 
action required.

•	1236 investigations (58%) led 
to some action being taken, 
including criminal charges, 
counselling, performance 
agreements, training and 
closer supervision of police 
officers

Young person in DoCS care
A youth service that provides support to young people leaving out-of-

home care complained to us that DoCS had stopped funding for a young 
person who had been in their care. The care order placing the young person 
under the parental responsibility of the Minister for Community Services 
was to expire when he turned 16. At the time we received the complaint, 
he had moved from accommodation provided by a non-government 
agency and was living in crisis youth refuge accommodation. 

The youth service was concerned for the young person’s safety and 
welfare because, in their assessment, he did not have the skills to live 
independently. They complained, that DoCS had failed to properly plan 
and consult with the young person about his leaving state care and they 
had not provided adequate support.

We facilitated a meeting with the relevant DoCS office and the youth 
service. The parties agreed that DoCS would continue to support the 
young person and a DoCS caseworker would work closely with the 
youth service and young person to ensure that he had appropriate 
accommodation and support until he was ready for independent living.
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children and young people were living 
in SAAP services, and what plans were 
in place to help them either move to 
more appropriate accommodation or 
live independently. We are currently 
reviewing the circumstances of 15 of 
the 21 children and young people who 
are under the parental responsibility 
of the Minister and currently being 
supported by youth SAAP services.

Child protection in 
the workplace

“This year the Ombudsman was 
notified of more than 300 allegations of 
sexual assault or sexual misconduct by 
employees towards children, including 
possession of child pornography. 
We have focussed our efforts to 
ensure these matters have been 
properly handled by agencies,” said 
the Ombudsman, Bruce Barbour.

The Ombudsman has also closely 
studied the waring signs of employees 
who may be grooming children 
and young people with the aim of 
involving them in sexual acts. This 
research has identified common 
grooming behaviours and best practice 
approaches to investigating grooming 
allegations against employees. The 
findings are now being provided to 
agency managers and investigators 
through industry forums.

Freedom of 
Information

For government to be properly 
accountable to Parliament and the 
public it is vital that its activities 
are as transparent as possible, and 
information is available about what the 
government is doing. The main way for 
people in NSW to access information 
held by government agencies is the 
Freedom of Information Act 1989 
(FOI Act). A central purpose of the 
Act is to enable members of the 
public to scrutinise government 
policies and decisions. If an agency 
decides not to release a document 

the applicant can make a complaint 
to our office and we then can review 
the decision.

There has been a significant and 
disturbing downward trend in the 
percentage of applications where all 
documents requested were released 
in full. In our recent annual report, 
the Ombudsman said “NSW has 
the lowest rate of full release of 
documents of all mainland states 
and the Commonwealth.” The 
Ombudsman has been calling for a 
comprehensive review of the Act for 
over a decade. “As I have been saying 
for years, the FOI Act is not effective 
in keeping agencies accountable to 
the public.”

Other Work
As a result of our intervention, 

the State Debt Recovery Office 
has made a number of changes to 
its procedures, including increasing 
outreach programs to raise awareness 
of the Fine Enforcement Hardship 
Review Board and reviewing database 
input procedures to lessen identity 
error.

Currently our office is developing 
guidelines for how we deal with youth 
complaints. Often complaints systems 
are designed by and for adults. By 
developing guidelines for dealing with 
youth complaints, the Ombudsman is 
acknowledging the importance of the 
office being accessible to young people. 
As part of the rollout of the guidelines 
staff will participate in training that will 
include communicating with young 
people, managing young people’s 
expectations, and working with 
specific groups of young people. 

Building relationships with youth 
services across NSW is a strong 
focus for our office. This year I have 
visited the Far North Coast, Far 
South Coast, Goulburn/Yass, Far West 
NSW and the Riverina to meet with 
workers from local youth services and 
teachers and students in high schools. 
I also met with many of the youth 

service networks in Sydney. These 
visits helped to inform youth workers 
about what we do as well as provide 
us with valuable information about 
youth issues in these areas. 

To further improve awareness 
of and accessibility to our office, 
we developed and distributed 
new posters, stickers and youth 
complaint brochures to almost 
3,000 youth related services across 
NSW. We had previously obtained 
feedback from young people on 
several draft designs. Their favourite 
design was by Amanda Fuller, a TAFE 
student who volunteered to help us 
design a youth friendly poster and 
brochure.

We are also working with the 
BoysTown’s Kids Help Line (KHL) to 
assist young people make complaints. 
We developed a memorandum of 
understanding, which sets out the 
responsibilities and procedures for the 
Ombudsman and KHL counsellors 
to help a young person make a 
complaint.

“As always, this year has brought 
difficult issues to the Office. Our 
achievements continue to demonstrate 
the importance of our role as a 
strong and effective watchdog for the 
community,” stated Mr Barbour. 

I encourage you to support young 
people who have been wrongly 
treated to make a complaint. Workers 
also can inform us if they become 
aware of systemic issues.

More information
youth poster, brochure, sticker, 

Annual Report etc
www.ombo.nsw.gov.au 

02 9286 1000

for Mandy or other specialist 
Ombudsman staff to attend your 

event or meeting
Mandy Loundar

mloundar@ombo.nsw.gov.au
02 9286 1094 



12

F
set at 60% in an award prior to 
Work Choices. Now, that rate will 
still be 60%, but it will be applied 
to the new higher rate. 

The AFPC has provided a clear 
example to demonstrate this 
increase for young workers:

Using the example of a 17 year 
old junior worker employed in the 
retail industry working 12 hours 
per week:

This worker currently earns $9.80 
an hour, which represents 70 per 
cent of the adult Pay Scale rate 

of $14.00 per hour, and earns 
$117.60 per week.

As a result of the October decision, 
the adult Pay Scale rate increases 
to $14.72 per hour. The junior 
employee’s earnings will therefore 
increase to $10.30 per hour or 
$123.60 per week.

Trainees and the 
Increase in the 
Minimum Wage
A similar principle applies to 

training wages for young people. 
The increases will be applied to 
trainees through the formulas 
that have been used previously 
to determine these wages. 

Again, an example from the 

AFPC demonstrates this:
A full time trainee school leaver 

with a year 10 level of education will 
have their weekly wage increased 
from $5.82 per hour or $221.16 per 
week to $6.11 per hour or $232.18 
per week.

A full time trainee school leaver 
with a year 10 level of education and 
5 or more years out of schooling, will 
have their weekly wage increased 
from $11.92 an hour or $452.96 
to $12.50 an hour or $475.00 per 
week.

A Critical review 
of youth wages 

in early 2007
A review of Pay Scales for 

young people and trainees will 
be undertaken in 2007 by the 
AFPC. It will be crucial for us to 
demonstrate the real issues and 
concerns for young people to 
negate opposing views. There will 
inevitably be the calls from some 
organisations and societies to 
scrap minimum wages and allow 
the employer to determine the 
‘worth’ of the job. This will be 
framed under competitiveness 
and economic growth. 

Reframing the 
debate on Youth 

Wages and 
Competitiveness

It has been widely criticised 
that the AFPC does not have 
to consider fairness in setting 
m in imum wage s . F a i r ne s s , 
however, has made way for the 
term ‘competitiveness,’ which is 
repeatedly used in the instructions 
that guide the AFPC. From the 
contributions we received for our 

submission, the general consensus 
among young workers was clear:

I honestly don’t understand how 
people can be expected to live on 
this wage, I’ve been looking for a 
second job since forever, and am 
now looking at leaving my current 
job (traineeship) which I love, to go 
to a higher paying job that I possibly 
won’t love or like.

This situation was highlighted 
in our submission to shed light 
on the low training wages that 
force young people to leave 
traineeships and apprenticeships 
for more casualised and less 
career enhancing work. We were 
able to give real life examples in 
our submission that showed the 
relationships between minimum 

   air Pay Commission 
delivers fair minimum wage 
increase… this time at least

(continued from page 1)

”“A review of Pay Scales for young people and trainees will 
be undertaken in 2007 by the AFPC. It will be crucial for us to 

demonstrate the real issues and concerns for young people to 
negate opposing views. 
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wages , l i fes ty le  and career 
employment. 

To  re f r ame  the  i s sue  o f 
competitiveness, we need to 
outline the issues for young 
people in this way:

Yo u n g  Wo r ke r s  a re  n o t 
competitive if:
•	They are forced to leave 

education to take up casual 
or low skilled work, reducing 
the possibility of adding to 
their employability and career 
prospects

•	They are forced to leave a 
traineeship or apprenticeship 
due to inadequate pay, only to 

pursue a job with fewer career 
prospects

•	The pay and conditions of a 
job fall below an adequate 
standard of living, rendering 
them unable to function in the 
workplace, let alone their life 
overall

•	Due to a number of factors, the 
power imbalance is so great 
that there is no negotiation

•	They are at serious risk of, 
or currently experiencing, 
workplace injury, harassment 
and exploitation

Early signs from the AFPC 
indicate an understanding of 
these issues: 

“The Commiss ion interprets 
‘economic prosperity’ broadly rather 

than narrowly. An economically 
prosperous Australia is one where 
those seeking work have ample 
opportunity to find it and where a 
safety net mitigates hardship.” 

It is imperative that these 
interpretations remain broadly 
defined. To assist in maintaining 
this broad definition, we also need 
to draw attention to the notion of 
an adequate standard of living, as 
addressed in our submission:

The issue of a safety net for 
young people directly relates to an 
adequate standard of living. No one 
would argue that the safety net be 
set below this adequate standard of 

living. YAPA is aware however, that 
there will also be an ongoing debate 
regarding what is an adequate 
standard of living, and consequently, 
what constitutes poverty in this 
country. This submission has briefly 
discussed the issues that need to be 
accounted for when setting minimum 
wages and the safety net for young 
people. YAPA completely rejects the 
simple economic theory that claims 
to reduce youth unemployment by 
reducing the pay and conditions of 
young people. YAPA does not believe 
that by pushing young people closer 
to the poverty line, just to allow 
other young people to be ‘employed’ 
in this precar ious situation, is 
beneficial for young people or the 
economy overall. This economic 

principle will only exacerbate the 
aforementioned workplace issues, 
creating tremendous harm for our 
young people, both now and into the 
future. (YAPA Submission to AFPC)

Again, there are signs that the 
AFPC will take these issues into 
consideration when reviewing 
youth wages:

“There is a general agreement 
minimum wages should… provide 
an income well above pover ty. 
Minimum wages form part of the 
safety net and help to sustain the 
living standards of the low paid.”

Overall, the first decision on 
minimum wages from the AFPC 

has been a positive one. In the 
explanations of this decision, 
they have also displayed an 
understanding of the issues facing 
young workers and those on low 
pay. This is due in no small part 
to the welfare and community 
groups that have been so vocal 
on this issue and Work Choices 
overall. What we need now is a 
continued effort to ensure the 
reality and genuine needs of 
young workers and the low paid 
are not lost on the AFPC. 

If you have any comments on 
this article, or the issue of youth 
wages, you can contact me on ext. 
5, 02 9319 1100 or 1800 627 323, 
or policy@yapa.org.au 

”“... the first decision on minimum wages from the AFPC has 
been a positive one ...What we need now is a continued 
effort to ensure the reality and genuine needs of young 

workers and the low paid are not lost on the AFPC.
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The protections have just been 
passed by NSW Parliament and 
they are a welcome addition to 

the workforce laws in this state. 
The legislation requires that an 
employer of an employee under 
18 years of age has to provide 
employment terms and conditions 
at least equivalent to applicable 
NSW awards and legislation. 

This is a fantastic result for the 
young people of NSW. This protects 
young workers from exploitation 
and increases their chances of finding 
a fair and equitable workplace.

The NSW Government has 
made these protections possible 
using their power to make “child 
labour laws”, which are exempt 
from the Federal WorkChoices 

legislation. The protections for 
young people also include the 
continued application of unfair 
dismissal laws, a move that further 
adds to a fair workplace for young 
employees.

The NSW Government has really 

listened to the concerns in the 
community regarding WorkChoices. 
They have shown real leadership to 
respond to the dangers that young 
people faced under the Federal 
workplace laws.

Australians love their sport, 
however, in our football codes 
we have junior grades, because 
we don’t put young people on the 
same playing field as professionals. 
It wouldn’t be fair on the footy 
field and it wouldn’t be fair in the 
workplace. It’s just common sense.

Young people are a valuable part 
of our community and deserve 
every support to gain meaningful 

and rewarding employment. We 
want young people in NSW to 
have real jobs with fair pay and fair 
conditions.

YAPA recently conducted research 
with over 400 young workers 
that showed that the majority of 

young people are not confident to 
negotiate at work. The majority of 
young people felt that they would 
be better off under an award rather 
than negotiating on an individual 
basis.

The Federal Government claims 
that it is patronising to say that 
young people cannot negotiate their 
own pay and conditions, however 
our report clearly showed that 
young people are not confident to 
negotiate and that they would prefer 
to work under an award. This is not 
patronising, it is simply realistic.

Now we need the rest of the country 
to follow the lead set by NSW.

NSW protects 
young people 

from WorkChoices
John Ferguson, YAPA Policy and Training Officer

YAPA welcomes the move 
by the NSW Government 
to protect young people 
from WorkChoices.

”“Young people are a valuable part of our community and 
deserve every support to gain meaningful and rewarding 

employment. We want young people in NSW to have real jobs 
with fair pay and fair conditions.
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The Job Network focuses on 
short-term outcomes when the 
most disadvantaged job seekers need 
sustained assistance.

We need a better approach to 
improving the opportunities of the 
low-skilled that will bring them 
into the workforce on a long-term 
basis and also help the economy by 
developing their skills.

Australian evidence suggests that 
particularly vulnerable groups of 
job seekers find it difficult to retain 
employment and cycle between 
joblessness and precarious employment. 
International evidence also suggests that 
precarious and low paid employment 
is not necessarily a stepping stone to 
future employment opportunities.

Intensive employment assistance 
worked when education and training 
was provided to those most at risk 
and the emphasis was on getting 
people into more worthwhile jobs.

However, the Federal Government’s 
main mechanism for labour market 

assistance, the Job Network, focuses on 
short-term outcomes and emphasises 
rapid movement into any job, 
without ongoing support for career 
advancement or skill development. 

The evidence suggests this does not 
work for particularly disadvantaged 
jobless.

For those facing severe or multiple 
personal barriers - such as mental 
health problems, homelessness, drug 
and alcohol issues, family breakdown 
and social isolation - research indicated 
that vocational needs were not well 
served by the “work-first” approach 
of the Federal Government.

Australians will be better served by 
more intensive support that integrates 

assistance on both personal issues, 
such as mental health or alcohol 
dependency, and vocational issues. 

These types of programs require 
substantial investment by government, 
but returns on the investment will be 
significant in the light of the high costs 

of long-term joblessness.
I also emphasise the same approach 

for older workers, who have the highest 
long-term unemployment rate after 
15–19 year olds and spend more time 
unemployed than all other workers. 

We meed to shift away from the 
‘work first’ model of employment 
assistance, which provides limited 
training and support for people only 
after they become unemployed. The 
focus should instead be on early 
intervention and lifelong learning. 

With the need to increase 
workforce participation our economy 
cannot afford the existing short-
sighted approach.

[Media release October 23, 2006]

”“Australians will be better served by more intensive support 
that integrates assistance on both personal issues, such as 

mental health or alcohol dependency, and vocational issues. 

    rotherhood 
welcomes Labor 
call to overhaul 

Job Network
Tony Nicholson, Executive Director, The Brotherhood of 

St Laurence
The Brotherhood of 
St Laurence welcomes 
Senator Penny Wong’s 
call on behalf of the 
Federal Opposition for 
an overhaul of the Job 
Network.
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BOCSAR used data from the 
National Aboriginal and Torres 
Strait Islander Social Survey 
(NATSISS) to identify the social and 
economic factors that underpin 
Indigenous contact with the justice 
system.

The research showed that the 
Indigenous Australians were far 
more likely to have been prosecuted 
or imprisoned for an offence if they 
abused drugs or alcohol, failed 
to complete year 12 or were 
unemployed.

Illicit drug use was the strongest 
predictor of  both cr imina l 
prosecution and imprisonment. 
High-risk alcohol consumption 
was the second most important 
predictor of criminal prosecution 
and the third most important 
predictor of imprisonment.

Participating in the Community 
Development Employment Project 
(CDEP) appears to reduce the risk 
of prosecution (compared with 

being unemployed).
Other factors that increased the 

risk of prosecution or imprisonment 
included: experiencing financial 
stress, living in a crowded household 
and being a member of the stolen 
generation.

In a separate study, BOCSAR 
examined the question of whether 
the higher rate of Indigenous 
imprisonment is due to racial bias 
in sentencing.

The researchers found no evidence 
of racial bias in sentencing.

Indigenous offenders are about 
2.5 times more likely than non-
Indigenous offender to receive 
a prison sentence, if convicted. 
However this difference disappears 
when controls are introduced for 
factors (e.g. plea, offence, prior 
record) that courts can legitimately 
take into account in sentencing.

BOCSAR found  tha t  the 
Indigenous offenders are more 
likely to receive a prison sentence 
than non-Indigenous offenders 
because they:
•	 have much longer criminal 

records
•	 are more likely to be convicted 

of a violent offence
•	 are more likely at any given court 

appearance to be convicted of 
multiple offences

•	 are more likely to have breached 
a previous court order; and

•	 are much more likely to have 
re-offended after being given 
an alternative to full-time 
imprisonment, such as periodic 
detention and/or a suspended 
sentence.

The findings carry important 
implications for Indigenous policy.

Past policy has concentrated on 
reform of the justice system and/or 
on reducing the general level of 
economic and social disadvantage 
among Indigenous Australians.

Our research suggests the need 
for a more focussed approach; one 
where the key priorities involve 
reducing Indigenous drug and 
alcohol abuse, improving Indigenous 
school performance and raising the 
level of Indigenous employment.

[Media release 6 November 2006]

More information
•	 Indigenous over-representation 

in prison: The role of offender 
characteristics

•	 The economic and social factors 
underpinning Indigenous contact 
with the justice system

http://tinyurl.com/ymwrvf (or 
www.lawlink.nsw.gov.au/lawlink/
bocsar/ll_bocsar.nsf/pages/bocsar_
pub_byyear#2006

     ndigenous 
contact with the 
justice system

Dr Don Weatherburn, Director, BOCSAR

D r u g  a n d  a l c o h o l 
abuse is the leading 
cause of Indigenous 
overrepresentation 
in the justice system, 
according to a new study 
by the NSW Bureau of 
Crime Statistics and 
Research (BOCSAR).
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The Government has heeded 
public calls for social justice 
and disadvantage to be more 
prominently addressed in the 
Plan.

The new theme of Fairness 
and Opportunity highlights the 
intention to strengthen Aboriginal 
communities, particularly in relation 
to Health and Education. This 
theme also prioritises community 
and employment participation 
for people with disabilities, and 
people with a mental illness, and 
signals a cross-government shift in 
resources and focus towards early 
intervention.

NCOSS is disappointed that 
targets in some significant sections 
of the Plan are less well developed 
than expected, particularly in the 
area of housing affordability and 
the transport needs of rural and 
regional communities. And while 
there is a target for reducing the 
hospital admission rate of Aboriginal 
people, there is no target for 
closing the gap in life expectancy 

rates between Aboriginal people 
and the general population. The 
elimination of health inequalities 
must go beyond hospital admission 
rates.

The lack of a new Homelessness 
Strategy in the Plan is very 
disappointing. Homelessness and 
housing affordability are two of the 
biggest issues facing this State. The 
Plan restates what the Government 
is ‘already committed to’ but much 
more is needed. There is also 
little to indicate a commitment to 
affordable housing. This is a missed 
opportunity for the Premier to 
back up his recent statements that 
affordable housing is one of his 
three top priorities. Our concern 
is that if it’s not in the Plan, then it 
won’t be in the Budget either.

The Plan picks up strongly 
on public concern about skills 
development and lifelong learning. 
NCOSS is particularly pleased 
to note the connections that 
have been drawn between skills 
development and regional needs.

However, again the targets 
here are vague and there is no 
commitment to much-needed 
investment in the NSW TAFE 
system to enhance its capacity to 
deliver on vocational education and 
training across the State.

While there is a commitment 
to delivering on the Plan at a 
local level, and the outcomes 

of regional consultations are 
reflected in summaries at the back 
of the document, it is unclear what 
resources will be harnessed to 
make this happen.

Transport, for example, seems to 
have a Sydney-centric focus, and 
while we welcome the promised 
Urban Transport Plan, which is 
yet to be released, transport 
disadvantage in rural and regional 
NSW does not get much attention. 
Transport infrastructure is key to 
delivering on better services and 
improved health and education 
outcomes – it needs to be a 
priority everywhere, not just in 
Sydney.

The State Plan is a positive step 
in the right direction, but more 
work is still needed, particularly in 
relation to homelessness and more 
robust targets in some key areas. 

[NCOSS media release 14 November 
2006]

More information
•	 Read the plan at www.nsw.gov.

au/stateplan
•	 NSW State Plan: a new direction 

for NSW. A new direction for 
NSW young people? – YAPA 
submission, & links to other 
responses to the plan www.yapa.
org.au/yapa/policy/stateplan.
php

    ocial justice - 
up front

Catherine Mahony, Council of Social Service of NSW 
(NCOSS)

NCOSS welcomes the 
Premier’s State Plan 
which gives NSW, for 
the first time, a set 
of  measurable  and 
accountable targets 
a g a i n s t  w h i c h  t h e 
performance of the 
State Government can 
be measured.
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What’s On
1 December 2006

World AIDS Day
www.worldaidsday.org.au

9-10 December 2006, University of Technology, Sydney
‘Not another hijab row’: New conversations on gender, race, religion and the 

making of communities
Despite a decade of ‘race debates’ in Australia, analyses of the intersections 
between gender, race and religion remain all but absent in the public sphere. 

In recent years Muslim women in particular have been subjected to intense 
public scrutiny, yet these controversies have largely been limited to provocative 

comments on the hijab and sharia law. Such narrow debates have served to 
silence the experiences and the concerns of Muslim women and of scholars and 
community workers who engage the intersections of gender, race and religion.

www.transforming.cultures.uts.edu.au/news_events/not_another_hijab.html

11 December 2006
Volunteer Opportunity: 12-15 year olds - Your Eyes Only!

The Foundation for Young Australians has launched an exciting new opportunity 
to involve young people 12-15 years to join The Foundation for Young Australians’ 
Your Eyes Only Committee. The Foundation is calling for applications from young 

people aged 12-15, who are interesting in volunteering their time to make 
decisions on what is important to young people in their community.

 The Foundation for Young Australians is a national grant making organisation 
aimed at funding and working in partnerships with young people. Each year 
approximately $6 Million of funding is allocated to young people’s projects.  

Contact: www.youngaustralians.org or 1800 252 316. 
 Closing date is 11 December 2006  

26–28 February 2007, Melbourne
Thinking Drinking II: From Problems to Solutions

A conference for those wanting to develop solutions to the risky drinking culture 
in Australasia. It will focus on how to change attitudes, customs and policies in 

order to create sustainable change. Contact: www.adf.org.au or 03 9278 8137 or 
thinking.drinking@adf.org.au
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There is a lot more what’s on at www.yapa.org.au. To submit your own event 
for what’s on, email the details in one paragraph in the body of the email (no 

attachments) to info@ yapa.org.au with the subject line: whats on.

9 March 2007, Sydney
Work the System: an introduction to advocacy

Public Interest Advocacy Centre - PIAC
Contact: 02 8898 6500 or cgrenville@piac.asn.au or www.piac.asn.au

13-14 April 2007, ACT
Changin’ It, Lovin’ It: YWCA Australia National Young Women’s Conference

Contact Events Coordinator Alana Esposito on 02 6230 5150 or yprojects@ywca.
org.au or www.ywca.org.au 

14-22 April 2007
National Youth Week 2007

www.youthweek.com
www.youthweek.nsw.gov.au

1-2 May 2007, Melbourne 
Are We There Yet? National Youth Conference

Past learnings, current realities, future directions for youth affairs in Australia. 
A conference for young people, youth workers, educators, policy makers, 

academics and researchers, community workers and anyone interested in youth 
affairs in Australia.

To register your interest and receive regular conference updates email: 
conference@yacvic.org.au with the subject line ‘conference e-list’.

10 May 2007, Sydney
Advanced Media Skills Training

Public Interest Advocacy Centre - PIAC
Contact: 02 8898 6500 or cgrenville@piac.asn.au or www.piac.asn.au
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P  ro File
Armina Soemino
Age: Well unfortunately I look about 
16 years old but at the time of writing, 
I am 19 years, 7 months, 8 days, 15 
hours and 4 minutes. 

Current and recent roles:
 Currently: YAPA Young Women’s 
Project Officer (casual part time); 
member of the Uni of NSW Investment 
Management Association; member of 
Foundation Day Committee for Uni 

of NSW Student Guild; facilitator of Uni of NSW Commerce 
Faculty Student Forums; hopefully going to establish some 
youth representation in North Sydney Council. Roles in the 
past which I still hold near and dear to my heart:  member of 
the YAPA “Youth Inclusive” Conference Steering Committee; 
one of the founding members of YAPA Western Sydney Youth 
Forum; NSW Commission for Children and Young People’s 
Reference Group Member; Parramatta Youth Advisory Council 
Member; Youth Jury Member; OCYP’s Young People’s Steering 
Committee for Youth Week in NSW Member

What stuff are you doing at the moment? Right 
this minute, I’m cooking a French casserole for my boyfriend 
and watching That 70s Show. Generally, I’m at the University of 
NSW under a co-operative scholarship which involves being 
a Finance major and working for an investment bank (ABN 
Amro) in my third year. I’m also working on a project for YAPA 
which aims to encourage the participation of young women 
in services in the Western Sydney region. I think that’s a huge 
problem given that youth services tend to be dominated by 
young men. The traditional drop-in model just doesn’t attract 
young women who seek more goal-orientated programs rather 
than hanging around a pool table. Apart from that, I’m currently 
trying to infiltrate North Sydney Council having just moved to 
North Sydney.

How would you describe yourself: activist? youth 
leader? trouble-maker? All of those sound a little 
pretentious to me. I never wanted to ‘lead youth’. I just wanted to 
show that we are a part of the community and deserve a voice. 
I’m not really an activist although I sometimes wish I was born in 
the fifties so that by the time the seventies rocked around I would 
be able to burn my bra and proclaim the rights of women. Plus, 
the music was so much cooler back in those days! And trouble-
maker… who me? (I say with an innocent look)  

Soapbox: In 50 words or less, what do you believe 
in? I could sum it up in 1: egalitarianism. But in order to fill the 
required amount of words I’ll explain that ‘egalitarianism’ is a 
belief in political, economic, social and civil equality. This is why 
I do what I do – to ensure that young people and females are 
treated equally. (50 words exactly!)

What do your family/friends think about what you 
do? My Mum is the reason I got involved in the first place. The 
way everything started for me was when Mum found an ad in the 
newspaper to join YAPA’s Western Sydney Youth Forum and said, 
“Hey you’ve got a big mouth, why don’t you tell your opinions to 
someone who can actually do something about it!” My Mum is 
a firm believer in the adage that you can lead a horse to water 
but you can’t make it drink. She recognised both the need for an 
advocate for young people and my potential to fulfil it. She made 
sure to point out the doors to all the opportunities available to 
me. I was the one who chose to walk through them. 

Your worst moment: My worst moment is probably being 
physically attacked. It’s happened to me twice - once on a train and 
once at night in the streets. I hated feeling as powerless and weak 
as I did then. But as much as I’ve hated those two moments (and 
no one deserves to be treated like that), I have learnt so much 
from them. From my first attack, I regained my sense of control 
by speaking up about safety on public transport at a YAPA Forum 
known as Youth Vote in 2001. I think I’ve learnt a lot more about 
myself and grown just from having had those experiences.  

Hobbies/passions/quirky obsessions: Hobbies: Karate, 
Shopping and watching arthouse films. Passions: Finance, Politics, 
Youth advocacy, wine and chocolate! Quirky obsessions: I have an 
obsession with eBay lately and filing and refiling my uni notes.

Worst government policy: JerkChoices (I mean 
WorkChoices), the oxymoronic uni fee assistance scheme 
“HELP”, and that people with money get to buy their way into 
uni by paying upfront. And the decisions to drop the Children 
and Youth Affairs Portfolio from the Commonwealth government 
and halving the size of the Roundtable. The government obviously 
does not value young people’s participation on a national level 
– although it is sorely needed.

What music are you playing lately: I’m what you call 
eclectic so from scrolling through the “Recently Played” section of 
my iPod, I find lots of Snow Patrol especially the song “Chocolate”, 
“Kiss me” by Sixpence none the Richer, and of course lots of 
Foo Fighters, my all-time fav band. 

Where would you like to be in 5 years time? In 5 
years time, it’ll be 2011. I will probably be in my second year as an 
analyst for ABN Amro or some other hotshot investment bank 
making my way up in the world of finance breaking through glass 
ceilings and cutting through the crap in the AWA they may try 
to give me thinking that I have no bargaining power as a woman. 
Boy will they be wrong. 

Fridays, 4pm, you are usually: Either at YAPA doing lots and 
lots and LOTS of work (*looks over shoulder at the E.O’s desk*) 
or if I manage to have a day off either shopping for new shoes or 
curled up with a good book for my afternoon ‘me’ time. 


